. Indeed, it is almost impossible to discuss volunteering by adults or young people today without reference to labour market dynamics. In this paper, I demonstrate how related debates surrounding volunteering and employment are historically situated, as well as highlighting the role of religious identity in shaping the geographies of youth work.
In bringing these two foci together, the paper uses the case-study of the Jewish Lads' Brigade in Manchester during the post-war period to provide an enlivened and embodied historical geography of different encounters with volunteering and employment in one youth work site.
This paper explores how one national organisation's policies -those of the Jewish Lads'
Brigade founded in 1895 -were interpreted 'on the ground' in a specific place (the city of and religiosity when the post-war employee drafted in to uphold the moral fortitude of 'modern' Jewish youth was non-Jewish. Drawing on unique archival material, the paper highlights the relationships between youth workers, young people and adult volunteers within this emerging landscape and period of experimentation. It explores how the identities of volunteers and staff both shape, and are shaped by, the contexts through which they 'work'
with young people and therefore exemplifies some of the wider tensions around the boundaries of employment and volunteering. Overall, this paper presents multiple historical geographies: of post-war youth, of the Jewish community in Manchester, and of volunteering and employment.
This paper first locates these contributions more fully within geographical work on volunteering, youth, and religion. It then introduces the development and post-war spatialities of the national JLB organisation before outlining the distinct site of the JLB & C in
Manchester. The paper then provides an in-depth analysis of the geographies of youth work, employment and volunteering at the JLB & C. In the conclusion, I draw connections between the historical record and contemporary youth work practice and discuss the importance of this study beyond children's geographies. "to instil into the rising generation from their earliest years, habits of orderliness, cleanliness, and honour, so that in learning to respect themselves they will do credit to their community" "To-day, Jewish Youth…scattered not only through the Metropolis [London] and its far-stretching suburbs, but also in many provincial centers, more prosperous and better educated in English ways, still require leadership and guidance although in a different form from that which attracted them in by-gone days, when amusements were few and money scarce" be just as difficult as it ever was". 8 The challenge of being a young person was further complicated, they argued, by the faith-based identities of its membership and potential target audience:
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Geographies of Volunteering and Employment
Geographies of
"Whatever "modern youth" is or is not, whether it is good or bad, better or worse, its greatest need is still to be given the opportunity to satisfy the challenges of growing up. And "modern Jewish youth" perhaps finds those challenges even greater than it would otherwise do because of its Jewishness". 9 JLB Companies and volunteers were therefore concerned with supporting Jewish youth through these challenges, but their local efforts were framed by pervasive national fears about
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'modern youth' and the spaces they were seen to reside in. These were articulated and imagined by parents, Rabbis and the wider Anglo-Jewry community and fed off wider social constructions of youth, and particular youth sub-cultures, as problematic and troublesome (Hall and Jefferson 1976; Massey 1998). The idea that certain spaces in the city were encouraging and hosting problematic behaviours was pervasive and created a moral landscape of childhood (Valentine 1996) . This centred on practices such as smoking, drinking, dancing, sexual behaviour, gambling, and in a Jewish context -intermarriage. This specific faith-based concern of 'mixing' requires a separate in-depth analysis and is beyond the scope of this paper. However, the wider context of 'problematic' spaces and associated practices can be charted over time -from the picturehouse of the 1920s and 1930s to the coffee-bar of the 1950s and 1960s. The JLB had an impossible task -charged with stemming the tide of 'modern' temptations, yet needing to attract new members. Indeed, the Chairperson of Manchester's JLB stated that "Our young people have much to look forward to. They have much to avoid, too." 10 I argue that their messages were contradictory -rallying a call to attract 'new blood' to be "the life and soul of the Brigade" 11 and yet decrying jiving, pop records, 'telly', jeans and Perry Como haircuts as "not necessarily Jewish". 12 By the late 1950s, the organisation began to adopt an understanding tone towards young people and acknowledged their spending power and changing tastes. Here, in terms of the appeal of particular spaces and the aesthetics of modern youth culture:
"When a young man buys a seat, or more likely two seats, at a cinema he knows what he is getting. He gets nice comfortable seats, the sort of music he likes, darkness, and he gets some hot hands as well. All that he can afford to buy…is all of very high quality…it therefore follows that those youngsters will no longer be content to go into Boys' Clubs or Girls' Clubs, or other organisations of that sort where they have to climb up three flights of un-carpeted stairs, where the gas fire gives very little heat, and the gramophone does not work, or if it does the records are fourteen years old. They will not do that now just because we think it would be good for them to do it. I have the greatest sympathy for these youngsters; they are tired of being done good to and being worked among". 13 
In response to this changing landscape, the JLB advocated some modernisation to the aesthetics of its youth programme, but that its real role would be to help young people manage their time to navigate such spaces. Indeed, the message in the 1960s was that the JLB could help youth "employ their greatly increased leisure time to the best possible advantage" 14 . Despite these narratives of progress, membership of the JLB following World War Two remained low in comparison to other spaces of youth work. That is, apart from one JLB space in Manchester that had very different dynamics, personnel, and spatial expressions.
The Jewish Lads Brigade and Club: Manchester and 'dangerous experiments'
The 
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In welcoming Rowe, the Trustees were supportive, but warned against any "dangerous experiments". 15 Prior to his employment, the Club was run by volunteers and yet several accounts recall that the JLB & C was almost single-handedly 'saved' by Rowe and he was showered with praise and awards, a "tower of strength" that was tactful, cheerful and cooperative. 16 Before his arrival, access to the Club was restricted to those who attended the uniformed Brigade, but these rules were relaxed under Rowe's employment and visitors were commonplace. Similarly, the age of Club membership was set at 14 and a half, but archival material suggests this was often relaxed too. Rowe's first proposals for making the Club more attractive and successful included closing later (10pm), a bright and modern redecoration, and establishing a democratically elected Club Members' Committee ( Figure 2 ):
This Committee represented a shift in terms of responsibility and youth work practice, giving members a "chance to express themselves". 17 The everyday lives of its membership however often disrupted Rowe's idealistic aims. For example, a set of minutes reveal that "Maureen
Gold sent a letter of resignation from the committee as she has too much homework to do and cannot make the meetings". 18 Indeed, these anecdotal accounts of reasons for leaving or low 
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Volunteers and the 'problems that faced me'
Throughout the twentieth century, conceptualisations of volunteering in the national JLB were framed in terms of duty, sacrifice and faith, with a national call that "we must have young men and women who will sacrifice some of their leisure". 23 Surprisingly, early volunteers in the national JLB were actually charged on gaining a post, had to pay two guineas per annum towards funds, and could also be fined for unauthorised absence (Kadish 1995: 25) . This formal and financial burden on volunteers was phased out when the JLB struggled to get Officers and volunteer help became scarcer during both World Wars. Indeed, Chaplains and ad hoc helpers. Volunteers were also integral to Rowe's own -perhaps surprising -attempts to make the club 'more' Jewish. In 1954, they held a Club Succah 26 for
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14 the first time in thirty years. Although it was Rowe's idea, he needed to draw on the help of three Jewish volunteers and a Rabbi to say Kiddish 27 during the festival. Whilst Rowe was embraced by many in the Jewish community (his scrapbooks overflow with wedding and Bar
Mitzvah invites), it should be noted that attempts like these were not universally applauded:
some parents still expressed fears about a 'secular' youth worker charged with the responsibility of overseeing spiritual development. On the other side of the spectrum, Rowe suffered racist and anti-Semitic abuse from pockets of the city, including anonymous letters calling him 'Jew lover' and 'n***** lover'. 28 These incidents were not unnoticed by the young people, who discussed "the question of hooligans concerning swastikas on local buildings" at length in their own committee meetings, noting that "the club leader even had them on his wall and he is not Jewish". Rowe believed the Club were 'lucky' to have such a volunteer base, describing how they
"contributed so much towards the life of the building" 33 , but although he was full of praise for the efforts of those such as Mrs Davies, he would often comment on the lack of helpers engaging in this type of activity (see above quote) and constantly stressed the need for rigorous training, especially in adolescent behaviour and psychology. Overall, we can see how a dichotomy of 'old' and 'new' was set-up between volunteers on the one hand, and the 'modern' youth worker on the other, with Rowe having to tread a very fine line between keeping his volunteers happy, stressing the need for their training, and at the same time trying to secure better pay and conditions as a salaried youth worker.
Inevitably, there were tensions based on the above dilemmas -often with uniformed volunteers on the JLB side of the building who felt Rowe needed supervision, with
suggestions that "there must be a planned programme and a copy should be issued to each leader and manager". 34 Some volunteers left stating they had "never been officially thanked nor been asked to continue" 35 and there was disquiet amongst some for not being reimbursed for out-of-pocket expenses. 36 Under the heading 'problems that faced me' in his private notebook, Rowe recalls a violent attack in the office between two JLB volunteers after a dispute about using an office, with one of the volunteers explaining that the other had:
"…raised his clenched fists obviously with intent to strike me. I protested…he grabbed me by the throat and threw me to one side" 
16
Overall, despite belonging to a national organisation, the practices of the JLB & C were localised, feeding off the availability, skills and also shortcomings of local -mainly Jewishvolunteers, overseen by a youth worker who despite his own lack of faith, infused the space with an atmosphere of support and respect. The next section continues the focus on youth work practices, but specifically illustrates how the boundaries between employment and volunteering were often blurred at the JLB & C in terms of both the time spent on youth work activities and through the appropriation of particular spaces -including the home.
'Office hours' and the cellar coffee-bar
Rowe claimed that he spent 46 hours per week (on average) in Club work, going above and beyond his salaried contract, with Annual Reports often stating how much of Rowe's "devoted work" was "outside office hours". 38 Several examples were given of his work in the community including home visits and liaising with social workers. Of particular relevance to this paper's wider argument about volunteering and employment was that Rowe poured a huge amount of emotional labour into helping young people find work after they noted in their own magazine that the city's Youth Employment Bureau was "not very useful" 39 where Members have met regularly during the past two years" 54 However in an official meeting, the Chairperson reported that "Mrs Rowe was feeling rather harassed as so many activities took place in her own home, which in the long run places some financial burden upon her." 55 In some ways, I argue that the cellar 'coffee bar' was an attempt to mirror the city and compete with Manchester's emerging youth scene, however it could also be viewed as simply 'making do' to keep the Club going, whilst also inspiring young people to create and design their own space. The seeping of the Club into home life was pronounced and I suggest this went well beyond an employee's responsibilities, so much so that Rowe and his wife were effectively 'voluntarily' giving up time and space to continue the Club's activities. "he sits behind his desk trying all at once to add up last month's accounts, to eat sandwiches which he calls his tea, to persuade a boy that he must leave a deposit for the table tennis bat he is trying to "remove" and to advise one of the older members whether it would be better for his career if he stayed on at school to the age of 23 or go to sea in a rubber dingy…the answer to why he is a good leader is really much more simple than all that. It must lie in the keen look and interested tone he uses when he asks "How are you, John?". LGBT school (Hill 2015). In interrogating these spaces (or their envisioned futures), it is important to recognise that a key feature in how they are created and sustained is often through the dual efforts of both employees and volunteers, and therefore it is crucial that these dynamic relationships are the focus of more scholarly attention. The case-study of the 
